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Fw: Fwd: Acknowledging emails

From: Rich Bonfigli (rbonfigl@verizon.net)
To:  ashley.manucci@allenlaborlaw.com

Date: Wednesday, June 11, 2025 at 11:27 AM EDT

Looks like | am getting good at this!
Sent from AOL on Android
----- Forwarded Message -----

From: "Richard Bonfigli" <richbonfigli@gmail.com>
To: "rbonfigl@verizon.net" <rbonfigl@verizon.net>

Sent: Wed, Jun 11, 2025 at 11:26 AM
Subject: Fwd: Acknowledging emails

---------- Forwarded message ---------

From: matthew.winland@jpmchase.com <matthew.winland@jpmchase.com>
Date: Wed, Jun 11, 2025, 11:14 AM

Subject: RE: Acknowledging emails

To: Richard Bonfigli <richbonfigli@gmail.com>

Hi Rich,

| believe | have what | need now, thanks for asking.

Matt Winland

Vice President, NA Employee Relations

From: Richard Bonfigli <richbonfigli@gmail.com>

Sent: Wednesday, June 11, 2025 10:47 AM

To: Winland, Matthew (HR, USA) <matthew.winland@jpmchase.com>
Subject: Re: Acknowledging emails

Great, Did you get access you requested? Thank you

On Wed, Jun 11, 2025, 10:43 AM matthew.winland@jpmchase.com <matthew.winland@jpmchase.com> wrote:

Hi Rich,

| hope all is well, | wanted to acknowledge that we've received the emails you sent yesterday and this morning. I'm completing the investigation as quickly as possible,
I'm hoping to have a progress update for you on Tuesday during our next scheduled conversation. | appreciate your push for this matter to be resolved and I'm
working closely with my team to get this completed within our investigation SLA.

Matt Winland | Employee Relations | Employee Engagement, Culture, & Conduct | JPMorgan Chase & Co. | Columbus, Ohio | JPMC Code of Conduct — Leading
with Integrity | How to Report a Conduct Concern

Find answers faster! Check out HR Help & Support for answers to top HR questions: APAC | EMEA | LATAM | NAMR

® For general HR help and resources, visit me@jpmc.

* Need further assistance? Use the HR Answers app to submit your question.

There is 24/7 EAP Service available for JPMC employees and their benefits-eligible dependents at 877-576-2007 or visit www.EAPandWorkLife.com, use registration
code JPMC and your employee SID

Click on: Go/EAP for all regions & EAP and Work-Life (US only) all services are available 24/7
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Consider adding: MeQ a personalized stress management app for building resilience
Learn more about Mental Health Resources@JPMC: Go/MHR
Discover: Wellness@JPMC

Plan to visit: Health & Wellness Centers

This message is confidential and subject to terms at: https://www.jpmorgan.com/emaildisclaimer including on confidential, privileged or legal entity information,
malicious content and monitoring of electronic messages. If you are not the intended recipient, please delete this message and notify the sender immediately. Any
unauthorized use is strictly prohibited.
This message is confidential and subject to terms at: https://www.jpmorgan.com/emaildisclaimer including on confidential, privileged or legal entity information, malicious
content and monitoring of electronic messages. If you are not the intended recipient, please delete this message and notify the sender immediately. Any unauthorized
use is strictly prohibited.
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